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For more information about
how to bring wellness program
benefits to your organization,

e-mail RCHCA@HutchClinic.com.

Hutchinson Clinic
2101 North Waldron Street
Hutchinson, KS 67502

Phone: 620-669-2500
RCHCA®@HutchClinic.com
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Control healthcare costs!

— ’ Reno County Healthy Company Alliance — FEATURES “

The Hutchinson Clinic recognizes the needs of area companies with regards to health and
fitness benefits and is dedicated to playing the key role in providing wellness program

wellness programs as a way of effec-
tively controlling rising healthcare
costs.

lenge.com.

Subscription to Wellness Works, a bi-
weekly health and fitness electronic news-
letter for all employees.

High healthcare costs continue to be of expertise and services to organizations in the area that it serves. The Hutchinson Clinic has
concern to American businesses. The entered into an agreement with Healthy Company Alliance™ and will champion the initiative
average annual health insurance pre- through the Reno County Healthy Company Alliance.
mium is $2,985 for individual employees
and more over $6,300 for families.! And The turn-key, comprehensive wellness product package offered by the Clinic as a part of the
that will only increase over time. Reno County Healthy Company Alliance includes the following products and services:
Healthcare Spending Projections2 — Consultation to create your organization’s = Three (3) on-site lunch-time presenta-
5 ° Wellness Program Achievement Strategy ej\ tions. Your choice is selected from a
and determine the desired wellness “ menu of options covering a variety of
- 4 ] program outcomes. healthy and fitness topics.
s 3 — § §
= L | f A complete Health Risk Assessment fair ) Access to the “Ask-An-Expert” service
E 21 ; completed on-site. Special member-only , ' monitored by doctors, nurses, registered
14— — ' discount rates for services offered. dietitians and personal trainers.
0 ' ' T - -
2008 2012 2016 f 12-month access to HealthyCompany- \. Monthly health and fitness activity calen-
; Program.com, a complete activity-based , ' dar supporting a complete list of local
' wellness portal for your organization. sources.
Rather than simply cutting benefits or P Y .
shifting costs to employees, more com- - A . i dfit -
. . ' ccess to one weight-loss and fitness . Discounted menu of other Hutchinson
anies today are starting workplace
P Y g P ° challenge through HealthyCompanyChal- o‘ Clinic services (classes, testing, etc).

It is important to consider the ROI of
providing wellness benefits to employ-
ees as a part of a complete health plan.

www.HutchClinic.com/RCHCA
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